
 

CONNECTICUT JUDICIAL BRANCH 

ADVISORY COMMITTEE ON CULTURAL COMPETENCY 

November 16, 2022 
2:00 p.m. – 3:30 p.m. 

Video-Conference 
 

MINUTES 
 

Attendees: Judge Sanchez-Figueroa (Chair); Isabel Alvarez, Troy Brown, Samuel Bruder, Sandra Cardone, 
Lia Cestaro, Patrick (PJ) Deak, Esther Harris, Brian Hill, Meghan Korn, Delbert Martinez, Daisy Ortiz, Michael 
Snyder, Spiro Uyar, and Shawna Woodard 

Absent: Chief Justice Richard A. Robinson (Chairman Emeritus), Philip Strambler, and Ewa Wojewodzki 

Judge Sanchez-Figueroa called the meeting to order at 2:04 p.m.   

Minutes from the September 21, 2022 meeting were unanimously approved.   

Diversity Week 2022 

Isabel Alvarez presented the final report of the ninth annual Diversity Week.  The Opening Ceremony was 
attended by 180 participants.  Overall, the week’s workshops were well-attended. Recorded sessions, where 
permission was received, will be sent to all Branch employees along with a reminder email to complete the 
course evaluations.  We are in the process of sending thank you letters to the presenters.   

Diversity Week 2023 

For three years, the ACCC has been able to continue Diversity Week virtually in spite of the Covid-19 health 
crisis.  Now that many Branch-sponsored courses are returning to the physical classroom, the ACCC 
discussed the possibility of resuming an in-person event next year.  The Committee recognized that some 
participants may need to participate virtually.  We may consider providing a mix of in-person and virtual 
sessions throughout the week.  If the venue has the technical capability, we may also allow an in-person 
session to be live-streamed for learners choosing to participate virtually.  Additionally, to maintain our ability to 
recruit speakers who are not local, we may consider an in-person event where the speaker appears virtually 
provided the venue allows for that.  Judge Sanchez-Figueroa will confirm with Chief Justice Robinson and 
Judge Carroll that we are able to resume an in-person Diversity Week.   

Gender Identity Proposal Update 

Judge Sanchez-Figueroa reported that the proposal was sent to Judge Carroll for his approval.  If approved, 
the proposal must be reviewed by others, including, but not limited to, Human Resources Management, the 
Branchwide Training Advisory Committee, and Facilities.  She hopes to have more information to report at our 
next meeting.   

Ideas for Future Projects/Activities 

Members reviewed the list of ideas from the last meeting and expressed in interest in beginning the following 
items.   

• Focus Groups:   

o Revisit the 2011/2012 focus group results 

o Conduct a new series of focus groups with Branch employees 



 

• Foundations in Cultural Responsiveness (FCR) 100:   

o Address issues with the current FCR 100 curriculum (i.e., copyright, add current examples, etc.) 

o Recruit FCR 100 facilitators 

o Consider an RFQ to find contracted providers to co-facilitate with another Branch employee.  
CSSD’s Training Academy has some funds and a need for other courses they offer.  The course 
has been stalled since the onset of the Covid-19 health crisis and we must catch up on 
employees who are waiting to take the course. 

• Office of Diversity, Equity, and Inclusion: 

o Judge Sanchez-Figueroa reported that Chief Justice Robinson is working diligently on our 
proposal.  She hopes to have more information to report at our next meeting.   

Announcements 

None 

Members approved the same meeting schedule for the 2023 calendar year – third Wednesday of every other 
month at 2:00 p.m.  Shawna Woodard will send the Outlook meeting invitations.  The next meeting of the 
Advisory Committee on Cultural Competency will be January 18, 2023 at 2:00 p.m.  

The meeting adjourned at 3:35 p.m. 


